« TRANSPORTATION CAREERS

IN SOUTHWEST AND SOUTH CENTRAL MINNESOTA

Transportation and Warehousing Trends in Southwest Minnesota
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Transportation and warehousing is the second fastest growing industry in south central
and southwest Minnesota, adding almost 1,300 jobs from 2005 to 2020, an increase
of 22.9%. Increasing demand for workers and large numbers of openings has
driven median wages higher than typical in the region, to $20.37 per hour in 2020.
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FEMALES HOLD 10UT OF EVERY 5

JOBS IN TRANSPORTATION AND
WAREHOUSING

Non-Traditional
Transportation Careers for Women
in Southwest/South Central Minnesota

Transportation, Storage | Heavy and Tractor Trailer
and Distribution Truck Drivers

Managers $39.75/HR $21.89/HR

The growing share of jobs held by Automotive Body and Light or Delivery Service
women represent an increase of 5.4% Repairer Truck Drivers
from 2005 to 2020. $18.59/HR $17.15/HR
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« TRANSPORTATION CAREERS

The transportation and
warehousing industry has a bright
outlook in south central and
southwest Minnesota, with a
projected growth rate of 5.8%.
Nearly 13% of all new jobs in
southwest and south central
Minnesota are projected to be in
this industry.
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4-YEAR OR MORE COLLEGE DEGREE
AND/OR EQUIVALENT EXPERIENCE
TRANSPORTATION, STORAGE & LOGISTIGIAN §31.52 Analyze and coordinate.
DISTRBUTION WANAGER §39.74 Pan it logica uncionsof  fim o orgaiztion.

i distribution, internal
allocation, delivery,
laws or reguiations. Includes logistics managers.  of resources.
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High school diploma or equivalent.

1o complete
a vocational er other postsecondary
education program in automotive
nology.
= Cusiomer-service skills
Ddhl
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+ Organizational skills

Inspect, maintain, and repair cars \
and light trucks. They use

computers
and scanning tools frequently to test
parts and systems to identify problems:
perform basic maintenance, incluing oil
changes and tire rotations, and repair or
replace worn parts. Explains automotive
problems and repairs to clients.
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Most service technicians work g
full time, and many work evenings

or weekends. Overtime is comman.
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