Joint Powers Board

March 17, 2014
706 N. Victory Drive
Mankato, MN 

Commissioner Haack called the meeting to order at 4:00 p.m.
Members Present:
Kip Bruender, Joy Cohrs, David Gliszinski, David Haack, James Peterson, John Roper and Richard Seeboth
Staff Present: 

Diane Halvorson, Heather Gleason
I.
Approval of Agenda
Commissioner Haack called for the approval of the agenda.  A motion to approve the agenda was made by Commissioner Peterson and seconded by Commissioner Bruender.  The motion carried. 

II.
Approval of Minutes 
Commissioner Haack called for the approval of the September minutes.  A motion to approve the minutes was made by Commissioner Roper and seconded by Commissioner Seeboth. The motion carried.
III.
Appointment of WorkForce Council Members

Diane Halvorson reported that Christine Bauman replaced Jay Hancock at Vocational Rehabilitation Services.  A motion to approve the appointment of Christine Bauman was made by Commissioner Seeboth and seconded by Commissioner Cohrs.  The motion carried.    
Diane Halvorson distributed nominations for Dr. Susan Tarnowski, Vice President of South Central College and Lisa Eimer, Student Advisor at Rasmussen College for the vacant post-secondary position.  A motion to appoint Dr. Susan Tarnowski was made by Commissioner Seeboth and seconded by Commissioner Bruender.  The motion carried.   

IV.
Program Year 2012 Results
Lynn Sorenson reviewed Revenue and Expenditure Report for Program Year 2012 and the Minnesota Valley Action Council Audit Report.  About $6.7 million was available in revenues and $4.1 million was expended.  There were no findings in the audit.  The motion received audit and filed was made by Commissioner Seeboth and seconded by Commissioner Bruender.  The motion carried.
Heather Gleason presented on the Program Year 2012 Results.  A total of 182 WIA Dislocated Workers, 253 State Dislocated Workers, 123 WIA Adults and 178 WIA Youth were served.  This year there was specialized programming for youth in foster care, teen parents on the MFIP program, youth from communities of color and youth internships in Martin County as well as FastTRAC healthcare training for adults.

The report included a summary of participants that received training, the post-secondary institution they were attending, the amount of training funds spent at each institution and the occupations that individuals are being trained.  We provided training for 426 participants last year for careers in demand industries such as:  health care, manufacturing, education and social assistance, transportation and trades. 

The complete Program Year 2012 Final Results Report can be found on our website at www.workforcecouncil.org/reports.

V.
Youth Plans
Heather Gleason distributed and reviewed a summary of the proposed youth plans.  Information in the plan included an update to Youth Council members.  The plans identify best practices for youth in foster care, teen parents on the MFIP program, youth from communities of color and the Martin County Internship Project.  New additions to the plans include two new grants to serve youth with disabilities and youth offenders, a skilled trades presentation for staff, new financial literacy workshops, and participation in the Minnesota Workforce Council Association and MN Department of Employment and Economic Development Strategic Planning Committee for youth.  An addition to the MYP plan includes utilizing funding for the Partners in Career Exploration program.  The final allocations have not been released for either WIA or MYP.  A motion to approve the Youth Plans was made by Commissioner Cohrs and seconded by Commissioner Bruender.  The motion carried.

VI.
South Central Labor Market Review
Diane Halvorson presented labor market information for South Central Minnesota gathered by MN DEED Labor Market Analysts Brent Pearson and Tim O’Neill.  The labor market review included information on the labor supply, unemployment, industry makeup, wages, job vacancies, outlook, and labor demographics.  

A few unique points about the South Central region including:

· The 4.9% unemployment rate for South Central still equals nearly 5,862 people without work.  The region still needs to gain 3,200 jobs to reach pre-recession levels.

· Key industries include manufacturing, retail, health and social assistance, education and accommodations, food service.  

· Industries that have not recovered from the recession include construction, real estate, education, public administration, utilities, recreation, wholesale trade and professional, scientific, technical services. 

· At the height of the recession, there were 10 job seekers per opening compared to the current 2.4 job seekers per opening.

· There are nearly 70,000 projected openings in southwest Minnesota by 2020.

· Age participation rate for youth continues to shrink and is currently at 58.4% for 16-19 year olds. 

· 59.7 % of the workforce in the region have some post-secondary education.  There was discussion of the Georgetown University study where 70% of jobs will require post-secondary education by 2018. 

·  By 2035, the workforce for age 65 and older will nearly double across the state and in parts of the region. 

VII.
Staff Update
Diane Halvorson reported that there have been a number of small layoffs in the area including:
· US Foods – 40 employees

· Midwest Electric – 50 employees

· Elmore Academy – 40 employees

· Tony Downs – 70 employees (will have an opportunities at Madelia and Butterfield locations with possible incumbent worker training)

VIII.
Other Business
The next meeting of the Joint Powers Board will be at 4:00 p.m. on Monday, May 19, 2014. 
Meeting adjourned.
