South Central Workforce Council

March 14, 2012
Mankato Workforce Center

Mankato, MN 

The meeting was called to order by Chair Mary Jacobs at 3:00 p.m.  
I. Roll Call
Members Present: Deb Barnes, Candace Fenske, Nancy Genelin, Jay Hancock, Mary Jacobs, Bev Mountain, Joan Tesdahl, Larry Treptow, Karen Wagner, Tim Wenzel and John Woodwick 
Members Excused: Jim Abraham, Bill FitzSimmons, Lee Hiller, and John Schons 
Members Absent: Jane Goettl, Tammie Hudspith, Paul Marquardt and Dennis Siemer 
Guests Present:  John Considine, Region 9; Nancy Haag, MVAC; Dick Joerg, MN DEED; Bill Meyer, MN DEED; Joshua Vrtacnik, MN DEED; Kyle Uphoff, MN DEED. 

Staff Present:  Diane Halvorson, Heather Gleason
II.
Approval of the Agenda
Chair Mary Jacobs called for approval of the agenda.  A motion was made by Deb Barnes and seconded by Jay Hancock to approve the agenda.  The motion carried.

III.
Approval of Minutes
Chair Mary Jacobs called for approval of the December 2011 meeting minutes.  A motion was made by Joan Tesdahl and seconded by Bev Mountain to approve the minutes.  The motion carried.

Mary Jacobs reported that a 2012 Conflict of Interest Statement was distributed for members to sign.  

IV.
SC Regional Labor Market Information
Kyle Uphoff, MN DEED Regional Analysis and Outreach Manager, presented labor market information for South Central Minnesota.  The information included job loss during the recession, unemployment rates by county and comparative to the nation, employment projections, distinguishing industries, job vacancies, labor force participation, the productivity and educational attainment of the workforce.  The slides and narrative from the presentation can be viewed by clicking the icons below.  
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Council members discussed increased age for retirements, overqualified applicants, difficulty finding instructors, and overwhelming number of applications for open positions.  
V.
Committee Reports
Workforce Development Committee

Diane Halvorson distributed and reviewed an updated list of demand occupations in South Central Minnesota prepared by a MN DEED Labor Market Analyst.  The list was reviewed by WorkForce Center partner staff.  Changes were made to the list based on counselor experience with training programs and job placement.  The Workforce Development committee recommended approval for the list.  A motion to approve the demand occupation list was made by Nancy Genelin and seconded by Tim Wenzel.  The motion carried. 

The WorkForce Development Committee reviewed and provided input on the Region 9 Development Commission’s Comprehensive Economic Development Strategies (CEDS) Report.  The Council agreed to be the organization to review and approve the annual CEDS report.  John Considine from Region 9 reviewed the CEDS report. A motion to approve the 2012 CEDS Report was made by John Woodwick and seconded by Tim Wenzel.  The motion carried.   
Youth Council

Heather Gleason distributed and reviewed the proposed 2012 Youth Plan.  Information in the plan included an update to Youth Council members, outreach and recruitment for in-school and out-of-school youth as well as best practices for foster care youth, FastTRAC initiatives, and partnerships with TRIO programs and temporary employment agencies.  New additions to the plan include two new grants to serve youth from communities of color and teen parents on the MFIP program, youth participation in the Tour of Manufacturing and Manufacturing Job Fair, ISEEK pilot project to connect youth to work based learning opportunities, entrepreneurial workshops, and training for youth staff to become Global Career Development Facilitators and Energy Career Coaches. The final allocations have not been released at this time.  A motion to approval the PY 2012 Youth Plan was made by Bev Mountain and seconded by Joan Tesdahl.  The motion carried.   
Executive Committee

Mary Jacobs reported that the Executive Committee reviewed the WSA Agreement and it will be presented at the May Council meeting.  The Council will be recruiting for a new economic development representative and new private sector members.  The committee also reviewed Cost Allocation Plans for the three WorkForce Centers and discussed staff reviews.   
Operations Committee

Diane Halvorson reported that the Operations Committee meets once a month and is comprised of the managers of the partnering agencies of the WorkForce Center.  The committee is finalizing the Cost Allocation Plan which addresses the financial responsibilities for each agency for rent, utilities and other related expenses.  
Business Services

Dick Joerg reported that employment services are being provided to veterans in Kuwait prior to their return home.  There is a new feature on Minnesota Works that identifies the resume of a veteran as well as a military friendly employer with a U.S. flag.
Business Services Specialists, Joshua Vrtacnik and Bill Meyer, reported that about 50% of the businesses that they have visited this month are hiring at least one position.   

VI.
Staff Update
Diane Halvorson reported that a grant proposal for MFIP Innovations Funds was one of five grant proposals approved to provide services to teen parents.  Teen parents under age 20 in the nine county area will be assigned a Single Point of Contact to help navigate and connect to community resources and the teen parents will participate in workshops and have an opportunity to participate in a work experience.    

Diane Halvorson also reported that Technical Services for Electronics/Ametek in Arlington, MN is closing and moving their operations to Jackson, MN.  TSE performs cable assembly for medical devices.  A total of 80 employees will be laid off through December.  Employees were offered positions at the Jackson location. Rapid Response meetings will take place May 1st.

VII.
Other Business
Diane Halvorson distributed the All Hands On Deck publication from the Governor’s Workforce Development Council regarding Minnesota’s skills gap. It indicates that by the year 2018, 70% of Minnesota jobs will require education beyond high school. It also outlines recommendations to address the skills gap such as expanding FastTRAC initiatives, increasing credential attainment, creating options for the aging workforce, expanding opportunities for individuals with disabilities, and preparing high school students for success. 
Next Meeting
The next meeting will be held at 3:00 p.m. Wednesday, May 9th at the Mankato WorkForce Center.  
Meeting adjourned. 

Signed by:___________________________________


     
      Mary Jacobs, Chair
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About DEED’s Regional Analysts

Collaborate with regional stakeholders on new research



Extend access to DEED reports and statistics



Conduct presentations and training on
regional economy and labor market 



Original research and analysis 
intended to answer 
“the tough questions”



Five regional analysts
stationed across the state
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Recessions

Recessions restructure economies- creative destruction at work.

Some industries will collapse and be selected out of the economy

Some industries will survive but drastically restructure operations

New technology

New markets

New products

Likewise- some occupations will collapse or be restructured

changing skill sets

Recessions set the course for the future- jobs, consumption/prices, globalization, regional vitality, etc..
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Unemployment Rate is 6.3% but Varies by County
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Unemployment Rates are Starting to Decline
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Unemployment Rate





		Industry		4-Year Employment Change		1-Year Employment Change

		Total, All Industries		-4376		1340

		Natural Resources and Mining		-63		-74

		Construction		-822		193

		Manufacturing		-3165		876

		Wholesale Trade		-612		-66

		Retail Trade		352		354

		Transportation and Warehousing		296		190

		Information		-273		43

		Financial Activities		-59		-8

		Professional, Scientific, & Tech. Svcs.		-85		35

		Management of Companies		140		6

		Administrative Support Svcs.		-594		153

		Educational Services		50		-89

		Health Care and Social Assistance		1311		-40

		Leisure and Hospitality		-656		-28

		Other Services		-238		35

		Public Administration		138		-235
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Agriculture, Forestry, Fishing and Hunting	Construction	Food Manufacturing	Printing and Related Support Activities	Chemical Mfg.

Plastics & Rubber Mfg.

Fabricated Metal Mfg.

Machinery Mfg.

Computer & Electronic Product Mfg.

Wholesale Trade	Telecommunications

Architectural & Structural Metal Mfg.

Wholesale Non Durable

General Purpose Machinery Mfg.

Truck Transportation

Publishing

Nursing & Residential Care

Nursing & Residential Care Facilities
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Change in employment 2008-10
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Where are the jobs now?  

The Minnesota Job Vacancy Survey:



Identify occupations in demand



Determine education and experience needed for job vacancies by region



Describe job vacancies in terms of:

Wages

Benefits

Part-time/full-time

Temporary/seasonal or permanent



Numbers and job titles of current openings

www.positivelyminnesota.com/Data_Publications/Data/All_Data_Tools/Job_Vacancy_Survey
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The Gap Between Job Seekers and Jobs is Shrinking
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Job Vacancies	Q2, 2005	Q4, 2005	Q2, 2006	Q4, 2006	Q2, 2007	Q4, 2007	Q2, 2008	Q4, 2008	Q2, 2009	Q4, 2009	Q2, 2010	Q4, 2010	Q2, 2011	Q4, 2011	3472	2176	2581	2452	2489	2280	2040	1389	1059	1234	1351	1624	2580	1982	Unemployed	Q2, 2005	Q4, 2005	Q2, 2006	Q4, 2006	Q2, 2007	Q4, 2007	Q2, 2008	Q4, 2008	Q2, 2009	Q4, 2009	Q2, 2010	Q4, 2010	Q2, 2011	Q4, 2011	4923.3333333333285	4749	4679	4878.6666666666988	5637.6666666666988	5356	6551.6666666666988	7127.3333333333285	10671.666666666661	9416.6666666666406	9207.6666666666406	8113.6666666666988	8307.333333333323	6650	
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Job Vacancy Survey Findings:  SC MN

2.0% job vacancy rate

61% increase from 2 years ago.

Hiring demand is highest in:

Healthcare Support

Transportation & Material Moving

Production

Office & Administrative Support

Management





1,982 job openings in the job market during 4th Q 2011
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2009-19 Employment Projections
www.positivelyminnesota.com/Data_Publications/Data/All_Data_Tools/
Employment_Outlook

Projections are estimated over a 10 year period every two years for the state and regions (also nationally).

Projections are largely based on past trends.  We cannot predict:

Recessions, depressions, energy crises...

Wars

Natural Disaster

Technology change

Business Processes

Legislation

Projections include SW and SC Minnesota
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SC Projections: 2009-19
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Employment Change	

Manufacturing	Retail Trade	Wholesale Trade	Natural Resources and Mining	Public Administration	Information	Utilities	Finance and Insurance	Educational Services	Professional and Technical Services	Management of Companies	Other Services	Transportation and Warehousing	Leisure and Hospitality	Construction	Administrative and Waste Services	Health Care and Social Assistance	-952	-271	-100	-25	-15	67	123	169	177	375	425	427	474	509	580	1034	6218	
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Total Change	Building 	&	 Grounds Cleaning 	&	 Maintenance	Legal	Production	Architecture and Engineering	Computer and Mathematical	Farming, Fishing, and Forestry	Life, Physical, and Social Sciences	Arts, Design, Entertainment, etc.	Protective Service	Community and Social Services	Installation, Maintenance, and Repair	Construction and Extraction	Business and Financial Operations	Management	Education, Training, and Library	Healthcare Support	Transportation and Material Moving	Healthcare Practitioners and Technical	Personal Care and Service	Food Preparation and Serving	Sales and Related	Office and Administrative Support	-24	61	-108	24	273	16	230	124	168	612	276	533	695	32	349	2110	247	1577	2045	375	264	530	Replacement Hires	Building 	&	 Grounds Cleaning 	&	 Maintenance	Legal	Production	Architecture and Engineering	Computer and Mathematical	Farming, Fishing, and Forestry	Life, Physical, and Social Sciences	Arts, Design, Entertainment, etc.	Protective Service	Community and Social Services	Installation, Maintenance, and Repair	Construction and Extraction	Business and Financial Operations	Management	Education, Training, and Library	Healthcare Support	Transportation and Material Moving	Healthcare Practitioners and Technical	Personal Care and Service	Food Preparation and Serving	Sales and Related	Office and Administrative Support	103	170	476	510	330	710	510	700	960	1120	1750	1590	1540	2790	2650	1000	3000	2110	1810	4910	5260	5570	





Regional Labor Force Participation
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Total Population	  75 years and over	  65 to 74 years	  55 to 64 years	  45 to 54 years	  25 to 44 years	  20 to 24 years	  16 to 19 years	0.71000000000000063	6.8220452459370459E-2	0.304607529208135	0.75240391643904214	0.9018442359168698	0.89686344117864758	0.81942223467339115	0.61525625539258044	



The Regional Labor Force will Shrink in Coming Years
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2000-05	2005-10	2010-15	2015-20	2020-25	2025-30	2030-35	7877	4570	2360	330	-1010	-1340	130	

Change in Labor Force



Overall US Economic Growth Slows As Labor Force Growth Slows



US BEA, McKinsey Global Institute,  We will need a 2.3% annual increase in productivity just to reach

our 20 year average growth of 2.8%

























Educational Attainment

The region has a relatively high degree of educational attainment

Less than H.S.= 10.4%

H.S. or equivalent= 34.5%

Some College, No Degree= 22.8%

Associate’s Degree= 9.5%

Bachelor’s & Higher= 16.1%

5.3% of labor force speaks some other language than English as their primary language.
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Where can I get this information?

Kyle Uphoff (RAO Manager):  (651)-259-7185



Kyle.Uphoff@State.mn.us

Follow on LinkedIn



www.positivelyminnesota.com

Follow DEED on Twitter
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Regional Labor Market Report:  South Central, Minnesota

Prepared by Kyle Uphoff

DEED, Regional Analysis and Outreach Manager

Kyle.Uphoff@state.mn.us

651-259-7185

Background

Like the nation, South Central Minnesota has weathered the worst recession since the Great Depression.  Recovery from that recession will depend upon the health of the existing industry mix of the region and the capacity of the region to grow new industries and attract new firms.  The quality of economic recovery will depend in part upon a labor force that can supply the skills needed by regional employers while regional quality of life will depend upon growing industries that pay high wages.  As with any recession, the current labor market is characterized by industries with emerging workforce needs and subsets of the labor force who do not possess the skills that are in demand and are thus at risk of becoming structurally unemployed.  This report will characterize the supply and demand sides of the South Central Minnesota labor market with an eye towards present and future conditions.

Recession and Recovery

South Central Minnesota lost about 5,800 jobs between 2007 and 2010- a 5.4% drop.  This was an “equal opportunity” recession with losses spread across almost every major industry group in the region.  The economy is now in recovery with a gain of about 1,100 jobs between 2010 and 2011.  The recovery is producing jobs in a wide variety of sectors.  However, many of these sectors may not see a full recovery for several years.  Indeed, some sectors may never truly recover all of the jobs lost since 2007.  While employment growth at the state and regional levels now seem to be sustainable in the short term, the region still needs to gain 4,700 jobs to achieve pre-recession levels.  If the region grows at the rate of the state, it may not achieve this level until late 2013.

As jobs are shed, the unemployment rate obviously increases.  In the months leading up to the recession, South Central Minnesota had typical unemployment rates between 3.3 to 5.8 percent- rates that were usually equal to or less than the state as a whole.  By 2008-09, unemployment rates were trending between 7.0 to 9.0 percent and represented 9,000-12,000 individuals.  Major improvements in the unemployment rate were witnessed in 2011 with rates ranging from 4.8 to 7.3 percent or 6,300 to 9,600 individuals.  However, there are concerns that lower rates might be due in part to large part of the labor force dropping out of the labor market all together.

While a more detailed analysis will be provided below, all indicators point to a labor market that is producing jobs and putting unemployed individuals back to work.  As noted previously, the biggest challenge moving forward may revolve around solving skills mismatches between employers and the available workforce.

Labor Market Supply:  Current Conditions

Unemployment rates represent one (somewhat crude) measure of labor availability in the economy.  Unemployment statistics are released through a federal-state cooperative program between the U.S. Bureau of Labor Statistics and state agencies. Models use both current and historical data from the Current Population Survey, the Current Employment Statistics program and the Unemployment Insurance statistics program to provide estimates of employment and unemployment. The Unemployment Rate is the product of the number of unemployed persons divided by the labor force as a whole (employed and unemployed persons).   Unemployment in southern Minnesota is slightly below state, and well below national averages.   South central Minnesota’s unemployment rate in January, 2012 reflects the diversity of the labor market across the 9-county region.  Le Sueur County, due primarily to a relatively high concentration of employment in construction (an industry that has been hit particularly hard by the recent recession), typically has the highest in unemployment rate in south central Minnesota.  The high unemployment rate has seasonal ebbs and flows (typically peaking in December or January and dropping in May).  During this seasonal spike, unemployment rates often exceed regional, state, and even national rates.  The rate typically drops near state and regional averages during the summer months.   Unemployment in Blue Earth and Nicollet Counties is well below state and regional rates, fueled by lower than average unemployment in the Mankato-North Mankato Metropolitan Statistical Area (MSA) --  see the map below for non-seasonally adjusted unemployment rates by Workforce Service Area (WSA), and County.   See Figure 1 and Appendix 2.

Figure 1:  Unemployment Rates by County and Region:  January, 2012



Unemployment rates steadily increased with the onset of recession.  Rates peaked in 2009 and are now in recovery.  Rates in South Central Minnesota are in line with those in Minnesota.  However, the 6.0 unemployment rate in 2011 still corresponds to 8,200 individuals without work.  See Figure 2.



Figure 2:  Unemployment Rates by Year:  South Central, MN and US.



Source:  MN Dept. of Employment and Economic Development Local Area Unemployment Statistics



Regional Industry Makeup:  Current Conditions

After surviving the 2001 recession with relatively small losses, the region was hit hard by the most recent recession.  Job losses in 2006 through 2010 brought employment down to levels not seen since the late 1990’s.  See Figure 3.  Employment has rebounded in 2011.  However, the region must add back 4,700 jobs to achieve the employment level of 2007.  Some counties have recovered faster than others.  Sibley and Blue Earth Counties have added back all or close to all of the jobs lost with the recession.  Others still have hundreds of jobs to add before getting back to 2007 levels.  Nicollet County has the most ground to recover being down 1,388 jobs since 2007.  See Appendix 2.























Figure 3:  Annual Employment Change in South Central Minnesota, 2000-2011



Source:  MN Dept. of Employment & Economic Development Quarterly Census of Employment & Wages

The intensity of recession and recovery is determined by the industrial make up of the region.  South Central Minnesota has a high concentration of employment in agriculture, manufacturing, healthcare and social assistance in particular.  See Figure 4.  Manufacturing is of particular importance in that it employs large numbers of people but also pays higher than average wages.

Figure 4:  Employment Summary for Major Industries in South Central Minnesota (Q2, 2011)

		Industry

		Employment

		Avg. Weekly Wage

		Payroll Total

		% Total Employment



		Total, All Industries

		84,821

		$627

		$691,933,777

		



		Agriculture, Forestry, Fishing & Hunting

		2,434

		$536

		$16,966,151

		2.9%



		Mining

		255

		$1,132

		$3,754,190

		0.3%



		Construction

		3,844

		$724

		$36,183,340

		4.5%



		Manufacturing

		18,839

		$793

		$194,354,406

		22.2%



		Utilities

		369

		$1,424

		$6,833,937

		0.4%



		Wholesale Trade

		3,933

		$1,215

		$62,155,463

		4.6%



		Retail Trade

		12,161

		$379

		$59,985,216

		14.3%



		Transportation and Warehousing

		2,591

		$591

		$19,918,455

		3.1%



		Finance and Insurance

		2,925

		$834

		$31,736,457

		3.4%



		Real Estate and Rental and Leasing

		788

		$420

		$4,310,012

		0.9%



		Professional, Scientific & Technical Services

		2,281

		$770

		$22,846,149

		2.7%



		Management of Companies & Enterprises

		1,051

		$1,212

		$16,563,281

		1.2%



		Administrative and Support & Waste Management and Remediation Services

		2,579

		$412

		$13,826,685

		3.0%



		Educational Services

		1,664

		$679

		$14,707,712

		2.0%



		Health Care and Social Assistance

		15,730

		$631

		$129,093,870

		18.5%



		Arts, Entertainment, and Recreation

		952

		$213

		$2,642,752

		1.1%



		Accommodation and Food Services

		7,348

		$192

		$18,423,342

		8.7%



		Other Services

		2,988

		$407

		$15,825,769

		3.5%





Source:  MN Dept. of Employment & Economic Development Quarterly Census of Employment & Wages

While the regional economy has added 1,100 jobs over the last two years, not all industries are recovering equally.  Figure 5 shows employment change by industry over the last two years.  Industries dependent upon local consumption such as retail are adding jobs while others such as accommodation and food services, other services and arts, entertainment and recreation are still in negative territory.  Growth of 101 jobs in administrative services is likely due to temp agency growth.  This is a good indicator that regional employers are likely to continue to add permanent employment.



Expansion in management of companies, finance and insurance and transportation and warehousing shows strength in the regional mix of industries.  Employment growth in these areas is likely to produce growth in other industries as well.  The small growth noted in manufacturing, professional and technical services and healthcare and social assistance is good in that losses have subsided.  However, slow growth in these areas, in addition to losses in construction and wholesale trade show a labor market that is in the early phases of recovery.



Figure 5:  Employment Change by Industry- South Central Minnesota, Q2 2009-11



Source:  MN Dept. of Employment & Economic Development Quarterly Census of Employment & Wages

Regional Employment is distributed across employers of various sizes, although a relatively high percentage (26 percent) of employment is in small firms with less than 20 employees.  See Figure 6.

Figure 6:  distribution of Jobs by Employer Size Class, South Central Minnesota 2010



Source:  MN Dept. of Employment & Economic Development Quarterly Census of Employment & Wages

Some of the industries that have been hit hardest by this recession are often those that pay the highest wages.  Construction, with an average hourly wage in the region of $20.23 is not yet in recovery while manufacturing is still sluggish.  Public Administration has lost employment and is not expected to gain in the short term.  See Figure 7



Figure 7:  Average Hourly Wages by Industry and Region, Q2 2011



Source:  MN Dept. of Employment & Economic Development, Quarterly Census of Employment & Wages

The strength of the regional recovery and the makeup of the future economy will depend upon conditions in the industries that distinguish the region- those industries that have a higher concentration of employment than the rest of the nation.  Appendix 1 lists these industries and Figure 8 shows the size and employment change for those industries.  Distinguishing industries are those industries with a location quotient above 1.2.  These industries have a relatively higher concentration of employment than the rest of the nation.  Iron mining in Northeast Minnesota or medical device manufacturing in the Twin Cities are examples of distinguishing industries.  Printing and food manufacturing are examples that might come to mind in South Central Minnesota.  Figure 8 indicates that many of the region’s distinguishing industries have seen two years of sliding employment.  Printing and computer and electronics manufacturing have lost over 20 percent of their employment.  Other industries like food manufacturing, agriculture and nursing and residential care are expanding.  It should be noted that industries losing jobs may actually be more competitive in that they are increasing productivity levels.

Figure 8:  Employment Size (Bubble Size), Employment Change and Location Quotient for Distinguishing Industries in South Central Minnesota



Source:  MN Dept. of Employment & Economic Development Quarterly Census of Employment & Wages

Opportunities for Job Seekers

Just as employment has increased in recent years, job vacancies have expanded.  As of 4th Quarter, 2011 there were 1,982 job vacancies in the region.  This represents a 22 percent improvement from 2010 and a 61 percent improvement since 2009.  At its worst, there were 10 job seekers in the region for every one job in second quarter 2009 compared to 3.4 job seekers per opening today.  See Figure 9.





Figure 9:  Job Vacancies and Unemployment in the South Central Region



Source:  MN Dept. of Employment and Economic Development, Job Vacancy Survey

The recovery in job openings is spread across a spectrum of occupations with some of the strongest performance being seen in office and administrative support, production (manufacturing), healthcare and transportation.  Those occupations showing the highest need in terms of vacancy rates include healthcare support, transportation and material moving, office and administrative support, production and management.  Conditions are somewhat weak in construction and computer occupations though there may be skill areas of high need in these and other occupational categories.  See Figure 10.  Appendix 3 also shows those occupations in South Central Minnesota with the highest levels of demand.

Figure 10:  Job Vacancies by Occupation, South Central MN Q4, 2011

		Occupation

		Vacancies Q4, 2011

		Vacancy Rate

		1 Year Change

		2 Year Change



		Total, All Occupations

		1,982

		2.0

		22.0%

		60.6%



		Office and Administrative Support

		376

		2.7

		637.3%

		157.5%



		Production

		260

		2.4

		50.3%

		642.9%



		Healthcare Support

		210

		4.7

		2000.0%

		NA



		Transportation and Material Moving

		205

		2.9

		-6.8%

		138.4%



		Sales and Related

		188

		2.1

		22.9%

		40.3%



		Food Preparation and Serving Related

		136

		1.6

		91.5%

		-23.2%



		Healthcare Practitioners and Technical

		100

		1.9

		-81.7%

		-23.7%



		Management

		94

		2.4

		168.6%

		308.7%



		Education, Training, and Library

		72

		1.0

		157.1%

		1.4%



		Building and Grounds Cleaning and Maintenance

		56

		2.0

		211.1%

		-45.1%



		Installation, Maintenance, and Repair

		54

		1.4

		500.0%

		260.0%



		Business and Financial Operations

		37

		1.0

		-56.0%

		516.7%



		Architecture and Engineering

		32

		2.3

		10.3%

		NA



		Personal Care and Service

		29

		0.8

		NA

		383.3%



		Community and Social Service

		24

		1.4

		NA

		NA



		Computer and Mathematical

		17

		1.6

		-46.9%

		-34.6%



		Construction and Extraction

		12

		0.4

		-64.7%

		NA



		Life, Physical, and Social Science

		6

		1.0

		NA

		-87.5%



		Arts, Design, Entertainment, Sports, and Media

		5

		0.5

		-92.4%

		-96.6%





Source:  MN Dept. of Employment and Economic Development, Job Vacancy Survey

DEED projects the creation of 10,409 new jobs in Southwest Minnesota between 2009 and 2019.  An additional 44,770 jobs will open due to replacement.  For the purposes of this analysis, Southwest Minnesota includes the South Central region but also those counties in the Southwestern Economic Development Region.  It should be noted that the South Central Region accounts for about two-thirds of the total employment in this larger region.  A large portion of projected growth is likely to take place in the South Central Region.  Job growth will take place across most occupational categories with the exception of production and building and grounds maintenance.  Personal care, healthcare support and healthcare practitioners are expected to have some of the highest levels of new job growth.  Even where jobs are not expected to grow or even shrink, replacement will drive need.  Moreover, it is likely that there will continue to be high need occupations within occupational categories with modest projected growth.  See Figure 11.



Filling a newly available 10,400 jobs will require increased participation from a workforce that will likely grow more slowly in coming years.  Figure 12 shows labor force participation rates for various age groups in South Central Minnesota.  Labor force participation rates for younger and older workers are lower than a decade ago- presumably because of a lack of opportunities due to the recession.  Participation rates for the 16 to 19 and 20 to 24 age groups stand at 61.5 and 81.9 percent respectively.  This is compared to 67.0 and 91.1 percent in 2000.  In the best case scenario, members of this population are investing in their education.  However, persons entering the labor force in recessionary years often have lower levels of productivity and lower wages than those entering the labor force before or after them.  Lower productivity levels can have long-term ramifications as larger portions of our population leave the labor force.  Persons in the 25 to 64 age groups have fairly high levels of labor force participation even in comparison to 2000.

























Figure 11:  2009-19 Employment Projections, Southwest Minnesota



Source:  MN Dept. of Employment & Economic Development, 2009-19 Employment Projections

















Figure 12:  Labor Force Participation by Age Group, South Central Region 2010



Source:  US Census 2010 American Community Survey



Like much of Minnesota, the regional labor force is expected to age in coming years.  Figure 13 shows projected trends in the regional labor force by age group.  Workers aged 45 to 64 have reached their peak percent of the labor force.  Meanwhile, those aged 25 to 44 are expected to reach their peak in 2020 before declining.  This might not be of such great concern if it were not for the fact that those aged 16 to 24 are expected to make up for less of the labor market.  Part of the short fall will be met by persons over 65 who will double their share of the labor force from 5 to 10 percent over 20 years.

Figure 13:  Projected Change in Labor Force by Age, South Central Minnesota 2000-2035



Source:  Labor Force Projections 2000-2035, Office of the State Demographer



Labor Force trends are a direct result of an aging population and this aging will directly impact the growth rate of the entire labor force.  Between 2010 and 2020, the labor force is projected to grow by about 2,700 jobs.  However, the growth will be largely negated by losses and slow growth between 2020 and 2035.  See Figure 14.

Figure 14:  Projected Change in Labor Force, South Central Minnesota 2000-2035



Source:  Labor Force Projections 2000-2035, Office of the State Demographer



As the size of the labor force shrinks, employers will look to productivity to make up for potential workforce shortages.  An educated workforce is key to a productive workforce.  About 47 percent of the regional population over age 25 has some level of education beyond high school.  While this is a higher attainment than many regions, it may not be sufficient to fill future needs.  While general workforce shortages are not necessarily likely, skills shortages are an important consideration and employers rely upon more innovative and productive workers.  Conditions will vary by county.  See Figure 15.

Workforce shortages will be met in part through immigration.  If the region grows more rapidly (economically) than the rest of the state or nation, it may see an influx of workers that will mitigate possible shortages.  In some cases, migrants may come with skills that can be applied directly to their places of work.  Others may need training in English or other areas.  Figure 16 shows the primary language spoken in the labor force.  Only 5.3% of the labor force listed some other language than English as their primary language and many of those may have very high English proficiency.  However, the percentage of those lacking these skills is likely to grow.















Figure 15:  Educational Attainment:  South Central Minnesota, 2010



Source:  US Census 2010 American Community Survey





Figure 16:  Primary Language of Labor Force, South Central Minnesota

		Primary Language 

		Percent of Labor Force



		      Speak only English

		94.7%



		      Speak Spanish

		3.3%



		      Speak other Indo-European languages

		1.1%



		      Speak Asian and Pacific Island languages

		0.7%



		      Speak other languages

		0.2%





Source:  US Census 2010 American Community Survey



















Appendix 1:  Targeted Industries, South Central MN

		Industry

		High Growth

		High Wage

		Distinguishing Industry



		Crop Production

		

		

		Yes



		     Grain & Oilseed Milling

		

		

		Yes



		Animal Production

		

		

		Yes



		     Cattle Ranching & Farming

		Yes

		

		Yes



		     Hog & Pig Farming

		

		

		Yes



		     Poultry & Egg Production

		Yes

		

		Yes



		Utilities

		

		Yes

		



		     Utility System Construction

		

		Yes

		



		Specialty Trades Contractors

		Yes

		Yes

		



		Food Manufacturing

		Yes

		Yes

		Yes



		     Fruit & Vegetable Preserving & Specialty Foods

		

		Yes

		Yes



		     Dairy Product Manufacturing

		Yes

		Yes

		Yes



		     Animal Slaughtering & Processing

		Yes

		

		Yes



		     Beverage Manufacturing

		

		Yes

		Yes



		Printing & Related Support Activities

		

		Yes

		Yes



		Chemical Manufacturing

		

		Yes

		



		     Basic Chemical Manufacturing including Ethanol

		

		Yes

		Yes



		Plastic & Rubber Product Manufacturing

		Yes

		Yes

		Yes



		Nonmetallic Mineral Product Manufacturing

		Yes

		Yes

		Yes



		Primary Metal Manufacturing

		Yes

		Yes

		Yes



		     Foundries

		Yes

		Yes

		Yes



		Fabricated Metal Manufacturing

		Yes

		Yes

		



		     Architectural and Structural Metals Manufacturing

		Yes

		Yes

		Yes



		     Machine Shops; Turned Product; and Screw, Nut & Bolt Mfg.

		Yes

		Yes

		



		     Coating, Engraving, Heat Treating & Allied Activities

		Yes

		

		



		Machinery Manufacturing

		

		Yes

		



		     Agriculture, Construction, and Mining Machinery Manufacturing

		

		Yes

		



		     Other General Purpose Machinery Manufacturing

		

		Yes

		Yes



		Computer & Electronic Product Manufacturing

		Yes

		Yes

		



		Electrical Equipment, Appliance and Component Manufacturing

		

		Yes

		Yes



		Miscellaneous Manufacturing

		

		Yes

		



		     Sporting & Athletic Goods Manufacturing

		

		Yes

		Yes



		Retail Trade

		Yes

		

		Yes



		Merchant Wholesalers, Durable Goods

		

		Yes

		



		Merchant Wholesalers, Nondurable Goods

		

		Yes

		Yes



		     Paper and Paper Product Merchant Wholesalers

		

		Yes

		Yes



		     Farm Product Raw Materials Merchant Wholesalers

		Yes

		Yes

		Yes



		Truck Transportation

		Yes

		

		Yes



		Publishing Industries

		

		

		Yes



		Telecommunications

		Yes

		Yes

		Yes



		Financial Activities

		Yes

		Yes

		



		Professional, Scientific & Technical Services

		

		Yes

		



		     Accounting, Tax Preparation, Bookkeeping and Payroll Services

		Yes

		Yes

		



		     Architectural, Engineering & Related Services

		

		Yes

		



		     Computer Systems Design & Related Services

		

		Yes

		



		Management of Companies and Enterprises (e.g. Corporate HQs)

		Yes

		Yes

		



		Educational Services

		

		Yes

		



		     Colleges, Universities and Professional Schools

		Yes

		Yes

		Yes



		     Educational Support Services

		Yes

		Yes

		Yes



		Ambulatory Health Care Services

		Yes

		Yes

		



		     Offices of Dentists

		

		Yes

		



		     Offices of Physicians

		

		Yes

		



		     Outpatient Care Centers

		Yes

		Yes

		



		     Medical & Diagnostic Laboratories

		

		Yes

		



		Hospitals

		

		Yes

		



		Nursing & Residential Care Facilities

		

		

		Yes



		     Residential Mental Retardation, Mental Health & Substance 

		Yes

		

		



		Social Assistance

		Yes

		

		Yes



		     Individual & Family Services

		Yes

		

		Yes



		     Vocational Rehabilitation Services

		Yes

		

		Yes





Source:  MN Dept. of Employment & Economic Development Quarterly Census of Employment & Wages

High Growth= Industries that added at least 15 jobs between Q2, 2009 and Q2, 2011

High Wage= Industries with average weekly wages that exceed the overall regional average in Q2, 2011 ($651)

Distinguishing Industry= Industries with higher than average employment concentration in the region (>1.2)



Appendix 2:  County Workforce Information

		County

		Unemployment

Jan. 2012

		Labor Force

Jan. 2012

		Employment

Q3, 2011

		Employment Change Q3, 2010-11

		Employment Change Q3, 2007-11



		Blue Earth

		5.1%

		39,310

		36,427

		+1,065

		-35



		Brown

		7.0%

		15,366

		13,624

		-119

		-686



		Faribault

		6.9%

		7,588

		5,121

		-6

		-486



		Le Sueur

		9.4%

		14,321

		7,550

		+36

		-638



		Martin

		6.1%

		11,336

		8,910

		-268

		-672



		Nicollet

		4.9%

		20,066

		13,227

		+289

		-1,388



		Sibley

		6.7%

		9,040

		4,328

		+78

		+8



		Waseca

		6.4%

		10,509

		7,893

		+148

		-147



		Watonwan

		7.2%

		5,494

		3,804

		-6

		-397



		SC Region

		6.3%

		133,030

		100,886

		+1,217

		-4,442





Source:  MN Dept. of Employment & Economic Development Local Area Unemployment Statistics and Quarterly Census of Employment and Wages.









































Appendix 3:  Occupations in Demand, 2011 South Central Minnesota

		Title

		Median Wage

		Growth Rate

		Openings

		Education

		Training



		Home Health Aides

		$22,628/yr

		Well Above Avg

		1,811

		<H.S.

		STOJT



		Heavy and Tractor-Trailer Truck Drivers

		$35,480/yr

		Above Average

		1,187

		H.S.

		STOJT



		Personal Care Aides

		$22,866/yr

		Well Above Avg

		1,835

		<H.S.

		STOJT



		Retail Salespersons

		$18,446/yr

		Average

		1,550

		<H.S.

		STOJT



		Combined Food Prep. & Serving Workers

		$17,485/yr

		Average

		1,075

		<H.S.

		STOJT



		Nursing Aides, Orderlies, and Attendants

		$23,328/yr

		Above Average

		753

		Postsecondary non-degree

		None



		Business Operations Specialists, All Other

		$43,876/yr

		Above Average

		913

		H.S.

		STOJT



		Registered Nurses*

		$62,945/yr

		Well Above Avg

		1,070

		Associate's

		None



		Stock Clerks and Order Fillers

		$19,766/yr

		Average

		604

		<H.S.

		STOJT



		Janitors & Cleaners, Exc. Housekeeping

		$23,538/yr

		Below Average

		50

		<H.S.

		STOJT



		Licensed Practical and Licensed Vocational Nurses

		$37,421/yr

		Above Average

		931

		Postsecondary non-degree

		None



		Bookkeeping, Accounting, & Audit Clerks

		$30,155/yr

		Average

		465

		H.S.

		MTOJT



		Production Workers, All Other

		NA

		Below Average

		50

		Unavailable

		MTOJT



		Social and Human Service Assistants

		$35,333/yr

		Above Average

		569

		H.S.

		STOJT



		Industrial Machinery Mechanics

		$44,180/yr

		Above Average

		248

		H.S.

		LTOJT



		Executive Secretaries and Administrative

		$39,695/yr

		Above Average

		269

		H.S.

		None



		Financial Managers

		$90,107/yr

		Below Average

		9

		Bachelor's

		None



		Dental Assistants

		$41,227/yr

		Well Above Avg

		171

		Postsecondary non-degree

		None



		Industrial Engineers

		$67,333/yr

		Average

		92

		Bachelor's

		None



		Laborers & Freight, Stock Movers, 

		$23,885/yr

		Well Below Avg

		62

		<H.S.

		STOJT



		H.R., Training, & Labor Relns. Specialists

		NA

		Above Average

		125

		Bachelor's

		NA



		Computer-Controlled Machine Tool Op. 

		$36,320/yr

		Above Average

		98

		H.S.

		MTOJT



		Computer Support Specialists

		$43,527/yr

		NA

		NA

		Some college, no degree

		MTOJT



		Emergency Medical Technicians and Paramedics

		$29,702/yr

		Average

		175

		Postsecondary non-degree

		None



		Network & Computer Systems Admin.    

		NA

		Above Average

		95

		Bachelor's

		NA



		Office Clerks, General

		$26,607/yr

		Average

		973

		H.S.

		STOJT



		Sales Reps, Wholesale & Manufacturing

		$52,844/yr

		Below Average

		33

		H.S.

		MTOJT



		Radiologic Technologists 

		NA

		Well Above Avg

		78

		Associate's

		NA



		Correctional Officers and Jailers

		$44,197/yr

		Average

		76

		H.S.

		MTOJT



		Secretaries and Administrative Assistants

		$32,092/yr

		Well Below Avg

		10

		H.S.

		STOJT



		Nursing Instructors/Teachers, Postsec.

		$66,327/yr

		Above Average

		32

		Master's

		NA



		Purchasing Agents, Exc. Wholesale

		$49,572/yr

		Average

		100

		H.S.

		LTOJT



		Healthcare Support Workers, All Other

		NA

		Above Average

		46

		Unavailable

		STOJT



		Occupational Therapy Assistants

		$22,922/yr

		Well Above Avg

		22

		Associate's

		None



		Sales Representatives, Services, All Other

		$52,312/yr

		Above Average

		121

		H.S.

		STOJT



		Welders, Cutters, Solderers, and Brazers

		$33,408/yr

		Well Below Avg

		34

		H.S.

		MTOJT



		Cashiers

		$18,133/yr

		Below Average

		2,023

		<H.S.

		STOJT



		Accountants and Auditors

		$56,813/yr

		Above Average

		332

		Bachelor's

		None



		Farm, Ranch, & Other Ag. Managers      

		NA

		Average

		337

		Bachelor's

		NA



		Computer Systems Analysts                         

		NA

		Above Average

		77

		Bachelor's

		NA



		Sales Managers

		$70,574/yr

		Average

		82

		Bachelor's

		None



		Police and Sheriff's Patrol Officers

		$49,066/yr

		Average

		195

		H.S.

		MTOJT



		Info Security Analysts, Web Dev, & Comp Network  Architects

		$64,273/yr

		NA

		NA

		Bachelor's

		None



		Medical and Health Services Managers

		$70,022/yr

		Above Average

		120

		Bachelor's

		None



		Machinists

		$38,009/yr

		Well Below Avg

		5

		H.S.

		LTOJT



		Human Resources Managers

		$77,206/yr

		NA

		NA

		Bachelor's

		None



		Heating, Air Conditioning, and Refrigeration Mechanics

		$63,055/yr

		Above Average

		50

		Postsecondary non-degree

		LTOJT



		Mechanical Engineers

		$61,627/yr

		Average

		65

		Bachelor's

		None



		Shipping, Receiving, and Traffic Clerks

		$29,821/yr

		Well Below Avg

		21

		H.S.

		STOJT



		Vocational Ed. Teachers, Postsecondary

		$62,276/yr

		Well Above Avg

		43

		Master's

		NA



		Bus/ Truck Mechanics and Diesel Engine

		$37,126/yr

		Below Average

		142

		H.S.

		LTOJT



		Health Technologists and Technicians, All Other

		NA

		Average

		14

		Postsecondary non-degree

		NA



		Medical Secretaries

		$30,875/yr

		Well Above Avg

		75

		H.S.

		MTOJT



		Medical & Clinical Lab. Technicians

		$43,243/yr

		Average

		65

		Associate's

		None



		Computer Software Engineers, Systems    

		NA

		Well Above Avg

		54

		Bachelor's

		NA



		Mixing & Blending Machine Operators

		$32,937/yr

		Well Above Avg

		122

		H.S.

		MTOJT



		Computer Software Engineers, Apps.    

		NA

		Well Above Avg

		81

		Bachelor's

		NA



		Market Research Analysts                          

		NA

		Well Above Avg

		141

		Bachelor's

		NA



		Database Administrators                           

		NA

		Well Above Avg

		16

		Bachelor's

		NA



		Comp., Benefits, Job Analysis Specialists  

		NA

		Well Above Avg

		35

		Bachelor's

		NA



		Civil Engineering Technicians

		$52,295/yr

		Average

		34

		Associate's

		None



		Customer Service Representatives

		$31,918/yr

		Well Above Avg

		1,020

		H.S.

		STOJT



		Compliance Officers

		$54,870/yr

		Well Above Avg

		27

		Bachelor's

		MTOJT



		Pharmacy Technicians

		$30,107/yr

		Well Above Avg

		198

		H.S.

		MTOJT



		Computer Programmers                              

		NA

		Below Average

		41

		Bachelor's

		NA



		Sales Reps. Wholesale & Manufacturing

		$62,274/yr

		Average

		66

		Bachelor's

		MTOJT



		Driver/Sales Workers

		$18,790/yr

		Average

		142

		H.S.

		STOJT



		Medical & Clinical Lab Technologists

		$53,923/yr

		Below Average

		21

		Bachelor's

		None



		Logisticians

		$60,512/yr

		Above Average

		16

		Bachelor's

		None



		Training and Development Specialists              

		NA

		Well Above Avg

		67

		Bachelor's

		NA



		Agricultural & Food Science Technicians

		$40,340/yr

		Average

		31

		Associate's

		None



		Installation, Maint., & Repair All Other

		NA

		Average

		74

		Unavailable

		MTOJT



		Interviewers, Except Eligibility and Loan

		$28,699/yr

		Well Above Avg

		37

		H.S.

		STOJT



		Community/Social Svc Spec., All Other

		NA

		Above Average

		149

		Bachelor's

		NA



		Financial Examiners

		$64,640/yr

		Well Above Avg

		24

		Bachelor's

		MTOJT



		Administrative Services Managers

		$78,810/yr

		Average

		34

		H.S.

		None



		Securities, Commodities, & Fin.Sales

		$65,637/yr

		Below Average

		80

		Bachelor's

		MTOJT



		Supervisors of Mechanics, Installers, etc.

		$53,276/yr

		Below Average

		20

		H.S.

		None



		Chemical Engineers

		$77,182/yr

		Average

		11

		Bachelor's

		None



		Stationary Engineers & Boiler Operators

		$49,102/yr

		Average

		26

		H.S.

		LTOJT



		Water/Wastewater Treatment Plant Op.

		$44,685/yr

		Above Average

		146

		H.S.

		LTOJT



		Veterinary Technologists and Technicians

		$32,689/yr

		Above Average

		32

		Associate's

		None



		Mental Health Counselors

		$24,814/yr

		Well Above Avg

		59

		Master's

		Internship/ residency



		Loan Officers

		$54,772/yr

		Below Average

		85

		H.S.

		MTOJT



		Tellers

		$23,729/yr

		Below Average

		501

		H.S.

		STOJT



		Child, Family, and School Social Workers

		$47,163/yr

		Average

		127

		Bachelor's

		None



		Maintenance and Repair Workers, General           

		NA

		Above Average

		289

		Unavailable

		MTOJT



		Dental Hygienists

		$71,630/yr

		Well Above Avg

		123

		Associate's

		None



		Sales and Related Workers, All Other

		NA

		Above Average

		139

		Unavailable

		MTOJT



		Surgical Technologists

		$40,166/yr

		Well Above Avg

		35

		Postsecondary non-degree

		None



		Diagnostic Medical Sonographers

		$52,678/yr

		Well Above Avg

		44

		Associate's

		None



		Substance Abuse & Behavior Counselors

		$40,190/yr

		Well Above Avg

		79

		H.S.

		MTOJT



		Supervisors of Retail Sales Workers

		$32,425/yr

		Average

		513

		H.S.

		None



		Special Ed. Teachers, Secondary School      

		NA

		Below Average

		61

		Bachelor's

		NA



		Assemblers and Fabricators, All Other

		$29,321/yr

		Well Above Avg

		243

		H.S.

		MTOJT



		Light Truck or Delivery Services Drivers

		$26,485/yr

		Below Average

		199

		H.S.

		STOJT



		Medical Assistants

		$28,524/yr

		Well Above Avg

		133

		H.S.

		MTOJT



		Medical Records & Health Info Technicians

		$35,507/yr

		Well Above Avg

		103

		Postsecondary non-degree

		None



		Elementary School Teachers, Except Special Education

		$49,444/yr

		Average

		429

		Bachelor's

		Internship/ residency



		Hairdressers, Hairstylists, and Cosmetologists

		$23,953/yr

		Above Average

		175

		Postsecondary non-degree

		None



		Home Health Aides

		$22,628/yr

		Well Above Avg

		1,811

		<H.S.

		STOJT



		Heavy and Tractor-Trailer Truck Drivers

		$35,480/yr

		Above Average

		1,187

		H.S.

		STOJT



		Personal Care Aides

		$22,866/yr

		Well Above Avg

		1,835

		<H.S.

		STOJT





Source:  MN Dept. of Employment and Economic Development Job Vacancy Survey, Unemployment Insurance Claims, Occupational Employment Statistics, and 2009-19 Projections.

NA=Not Available,  <H.S.=Less than High School, H.S.= High School Diploma or Equivalent,  STOJT=Short Term on the Job Training, MTOJT= Moderate Term on the Job Training, LTOJT= Long Term on the Job training.
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